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Continuous Announcement 
 

 

RETIRED STATE EMPLOYEE – 11903 

General Option (003)          Law Enforcement Option (181) 
 

 

Salary:  (Min) $7.25 per hour  – (Max) Hourly equivalent of salary at time of retirement 

Announcement Date: January 30, 2013 

Revised Date: June 1, 2016 

JOB INFORMATION 

The hourly, conditional Retired State Employee classification is used by various agencies to reemploy 

individuals who have retired from the State of Alabama.  To be eligible for this classification, you must be 

a State retiree currently receiving retirement benefits from the Employees’ Retirement System, the Teachers’ 

Retirement System, or the Judicial Retirement System.  The salary of a person appointed to this classification 

cannot exceed the hourly rate paid to the employee at the time of his/her retirement.  Also, the salary must 

be an hourly equivalent of a semi-monthly rate in the State Pay Plan.  Individuals appointed to this 

classification do not earn benefits and can be separated from employment at the discretion of the agency.   

Compensation earned by Retired State Employees cannot exceed the limits established by the 

Retirement Systems of Alabama. 

 

NOTE    
Applicants who apply for the Law Enforcement option must be APOST certified.  Verification of APOST 

certification will be required prior to employment. 

 

EXAMINATION 

There will be no examination.  Individuals who meet the minimum requirement will have their name placed 

on a list to be eligible for appointment.  Appointments to this class will be made on a conditional basis. 

 

HOW TO APPLY 

Complete an Application for Examination Form available at www.personnel.alabama.gov, the above 

address, or any Alabama Career Center Office.  Individuals who retired in good standing 
from a merit system position within the past four years do not have to file an 

application.  They should complete the request for reemployment form listed 
under the Employee heading on www.personnel.alabama.gov 
• Apply by mail or by fax.  Applications will be accepted until further notice. 

 
THE STATE OF ALABAMA IS AN EQUAL OPPORTUNITY EMPLOYER 

 
  

http://www.personnel.alabama.gov/


 

Except for pretest information provided by State Personnel to all applicants, you should not directly or indirectly obtain 

information about examinations.  If you do, the State Personnel Director may do several things.  One, you may not be given 

an examination.  Two, you may be disqualified after an examination.  Three, your name may be removed from a register.  

Or four, your name may not be certified from the register.  (Rules of the State Personnel Board, Chapter 670-x-9).  According 

to the Code of Alabama, 36-26-47, a willful violation of exam security is a misdemeanor.  Any person who is convicted of 

this type of misdemeanor will not get a state job.  If they are officers or employees of the state, they will be required to 

forfeit their office or position for five years. 

 

If you know of anyone who has violated this policy, you should contact the Examination Manager at the State Personnel 

Department. 

 

Applicants hired by the State of Alabama on or after January 1, 2012 will be subject to the E-Verify process pursuant 

to Act No. 2011-535. 

 

 
 


