BEFORE THE ALABAMA
STATE PERSONNEL BOARD
IN THE MATTER OF

Leslie Hooks,
Appellant,
Case No. 26-15-SRG

V.

Department of Workforce,

S S S S N S e e S

Appellee.

RECOMMENDED ORDER TO THE STATE PERSONNEL BOARD

On August 10, 2026, the undersigned received a Motion to Withdraw the
Employee Dismissal Appeal from Appellant, attached as Exhibit A, indicating the
Appellant’s desire to withdraw her appeal before the Alabama State Personnel
Board.

The undersigned recommends that Appellant be permitted to withdraw her
appeal and that this matter be DISMISSED WITH PREJUDICE.

Done, this the 10" day of August 2026.

Sl R fgree—
Sheila R. Graves
Administrative Law Judge
State Personnel Department
64 North Union Street
Montgomery, Alabama 36130
Telephone: (334)242-8353
Facsimile: (334) 353-9901




VIA EMAIL AND FIRST-CLASS U.S. MAIL:

Leslie Hooks, Pro se

742 Bridlebrook Boulevard

Pike Road, Alabama 36064
Telephone: (334) 391-9845
Email: lesliehooks(@bellsouth.net

Arthur Ray, Esq.

Department of Workforce

50 North Ripley Street

Montgomery, Alabama 36131

Telephone: (334) 956-7476

Email: arthur.ray(@workforce.alabama.gov
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Exhibit A

From: Leslie Hooks
To: Warren, Ashley
Subject: Re: Leslie Hooks v. ADOW - Parking Information

Date: Monday, August 10, 2026 11:28:12 AM

All I have is this below.

Leslie L. Hooks
742 Bridlebrook Boulevard
Pike Road, AL 36064

July 31, 2026

State of Alabama Personnel Department
Administrative Law Judge Division

Attn: Ashley Warren

64 North Union Street, 15! Floor

Montgomery, AL 36130-4100
Subject: Withdrawal of Appeal Request — Leslie L. Hooks — Case No. 26-15-SRG
Dear Ms. Graves,

| am writing to formally withdraw my request for an appeal regarding my termination from the State of
Alabama Department of Workforce, which was filed on June 14, 2026.

After careful thought, | have decided not to pursue this appeal any further. While my abrupt termination
after 19-years of dedicated service has been challenging, | have determined that continuing this process
is no longer in the best interest of my health and well-being. | choose to focus my energy on my personal
wellness and my professional future moving forward. The toxic work environment in which | was
employed was becoming detrimental to my health and well-being. | know longer wish to work for an
agency that targets an individual with chronic illnesses instead of focusing on those individuals who take
LWOP for multiple vacations a year and do not work an 8-hour day.

| consider this matter closed as of today.



Thank you for time and assistance with my case. Please update your records accordingly and confirm
receipt of this notification.

Sincerely,

Leslie L. Hooks
Thank you,
Leslie Hooks



