BEFORE THE PERSONNEL BOARD OF THE STATE OF ALABAMA
IN THE MATTER OF THE APPEAL OF

DERRICK TUCK
ORDER
September 23, 2026

This matter came before the Board upon the Employee’s appeal of his
dismissal from his employment with the Alabama Department of Corrections
(“DOC”). DOC dismissed the Employee effective December 22, 2025, based upon
charges contained in a letter dated the same. This matter was assigned to
Administrative Law Judge Randy C. Sallé, and a hearing was held on June 16, 2026.
The Administrative Law Judge’s Recommended Order is now before the Board for
consideration. The Board has also had the benefit of oral argument.

DOC charges the Employee violated the following rules:

Administrative Regulation 250, Section V. A. General Work Rules: 1. a. —
Violations that normally result in corrective actions of increasing severity:
(1) Failure to perform job properly and (8) Violations of department rules.
Administrative Regulation 250, Section V. A. b — More serious violations that may
result in suspension, involuntary demotion, or termination on the first offense:
(1) Violation of safety rules; (4) Fighting; (10) Serious violation of any other ADOC
rule; (12) Disruptive conduct of any sort; and (13) Conduct unbecoming a state

employee. Administrative Regulation 250, Section V. B. — Standards of Conduct 1.
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All ADOC employees shall adhere to the following standards: c. Render full,
efficient, and industrious service; e. Exercise courtesy and tact; h. Observe all laws,
rules, and regulations; and i. Uphold with integrity, the public’s trust involved in
their position.

Administrative Regulation 208, Annex E — 1. Minor violations of or non-
compliance with ADOC regulations, rules, policies, or procedures that do not result
in serious consequences; 6. Failure to perform job properly; 9. Disagreeable
behavior, including lack of cooperation or insubordination; 13. Violation of rules,
policies, procedures, regulations, laws or reasonable conduct expectations to include
safety/security regulations; 28. Conduct that is disgraceful, on or off the job, that
does not adversely affect an employee’s effectiveness on the job; and 31. Fighting,
assault, physical violence, or disruptive behavior.

Alabama State Personnel Board Rules 670-X-19-.01(a) — Violations that
normally result in disciplinary actions of increasing severity; 4 — Failure to perform
job properly; 8 — Violation of specific department rules; 670-X-19-.01(1)(b) — More
serious violations that may result in suspension or discharge on the first offense; 4 —
Fighting; 10 — Serious violation of any other department rule; 12 — Disruptive
conduct of any sort; and 13 — Conduct unbecoming a state employee.

The Employee's prior disciplinary actions with DOC include:

e Three—day suspension from May 22, 2024, through May 24, 2024, for
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late for work; failure to follow supervisor’s instructions; and failure to
report to work (unexcused absences).

Dismissal for violations on December 19, 2023, December 24, 2023,
and December 29, 2023, for non-compliance with rules and regulations;
late for work; failure to perform job properly; failure to follow
supervisor’s instructions; leaving assigned post before the end of shift;
violation of safety/security regulations; inattention to the job; serious
violation of rules; sleeping on the job; and conduct that is disgraceful.
(The State Personnel Board re-instated the Employee following his
dismissal appeal hearing.)

Three—day suspension beginning on November 30, 2023, for late for
work (tardiness)/failure to follow proper call-in procedures; failure to
follow supervisor’s instructions; and failure to report to work.

Three—day suspension beginning on August 25, 2023, for late for work
(tardiness)/failure to follow proper call-in procedures; failure to follow
supervisor’s instructions; and failure to report to work.

Three—day suspension beginning on June 15, 2023, for non-compliance
with policies; abuse or misuse of equipment; inattention to the job;
serious violations of rules; misuse of state equipment; and conduct that
is disgraceful.

Written Reprimand on March 18, 2023, for failure to perform job
properly; failure to follow supervisor’s instructions; and violation of
safety/security regulations.

Written Reprimand on February 20, 2023, for late for work
(tardiness)/failure to follow proper call-in procedures; failure to follow
supervisor’s instructions; non—compliance with policies and
procedures; and failure to report to work.

Warning on July 13, 2021, for late for work (tardiness)/failure to follow
proper call-in procedures; failure to follow supervisor’s instructions;
non—compliance with policies and procedures; and failure to report to
work.

Two—day suspension beginning on March 28, 2021, for failure to
follow supervisor’s instructions; non—compliance with policies and
procedures; and failure to report to work.

Written Reprimand on February 24, 2021, for failure to follow

supervisor’s instructions; non—compliance with policies and
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procedures; disagreeable behavior, including lack of cooperation and
insubordination; and use of abusive, profane, or threatening language
to other employees, inmates, or the public.

e Written Reprimand on December 5, 2020, for failure to follow
supervisor’s instructions; non—compliance with policies and
procedures; disagreeable behavior, including lack of cooperation and
insubordination; and use of abusive, profane, or threatening language
to other employees, inmates, or the public.

During the hearing, DOC presented evidence that on April 16, 2025, this
Board issued a Final Order reinstating the Employee with instructions to place the
Employee on a “Corrective Action Plan for six (6) months. The Board further
ordered that any violation of that Corrective Action Plan withing that six (6)
month period shall result in the immediate dismissal of the Employee.” On May
5, 2025, the Employee entered a Corrective Action Plan (the “CAP”) with DOC
which was scheduled to end November 5, 2025. On July 30, 2025, while on the CAP,
the Employee refused to open a certain block so that a Rover Correctional Officer
(“RCO”) could de-escalate an issue between two inmates. The Employee and the
RCO exchanged obscenities about opening the door. The Employee then initiated a
physical confrontation with the RCO and pushed the RCO into a corner. This
altercation was witnessed by a second Correctional Officer and a Correctional
Security Guard who testified they heard the Employee state he would beat the RCO.

The confrontation between the Employee and the RCO was captured on video.
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In defense, the Employee admitted he engaged in a verbal disagreement with
the RCO which turned into a physical altercation. The Employee stated DOC did not
follow proper procedures when it failed to serve him with proper disciplinary
paperwork when he was written up in June 2025. The Employee also stated that
although the incident occurred within the 6-month CAP period, the discipline of the
incident occurred outside the 6-month CAP period.

The Administrative Law Judge, having observed and carefully considered the
witnesses’ demeanor, testimony, and all the documentary evidence, found the
preponderance of the evidence established the Employee was appropriately
discharged for the good of the service and recommended the Board uphold the
dismissal. The Board hereby adopts by reference the findings of fact and conclusions
of law as found by the Administrative Law Judge as a part of this Order, as if fully
set forth herein.

The Board has carefully considered the Administrative Law Judge’s
Recommended Order and the oral argument presented in this matter, and is of the
opinion that the decision of the appointing authority to dismiss the Employee is
supported by the evidence and that termination is warranted.

It is therefore the Order of this Board that the decision of the appointing

authority to dismiss the Employee is hereby affirmed.
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