BEFORE THE PERSONNEL BOARD OF THE STATE OF ALABAMA

IN THE MATTER OF THE APPEAL OF
JODDIE KING

ORDER

October 15, 2025

This matter came before the Board based upon the dismissal of the Employee from

his employment with the Alabama Bureau of Pardons and Paroles (“ABPP”). ABPP

dismissed the Employee effective May 6, 2024, based upon charges contained in a letter

dated the same. This matter was assigned to Administrative Law Judge James Jerry Wood

and a hearing was held on July 8, 2025.! The Administrative Law Judge’s Recommended

Order is now before the Board for consideration.

ABPP charges that the Employee violated the Alabama State Personnel Board Rules

670-X—-19-.01(1)(b) and Alabama Bureau of Pardons and Paroles Personnel Policies and

Procedures Manual Chapter 10 Section II (I)}(b) — More serious violations that may result

in suspension or discharge on the first offense: (b)(1) — Violations of Safety Rules; and

(b}(10} — Serious violation of any other department (Agency) rule.

The Employee’s prior disciplinary actions with ABPP include:

Written Reprimand on July 22, 2020, for failure to perform job properly.
Warning on February 12, 2020, for conduct unbecoming a state employee.

Warning on August 26, 2019, for violation of a specific department rule (failing
to abide).

Warning on September 22, 20135, for failure to attend training.
Warning on December 15, 2014, for failure to conduct home visits.

! The Employee made two separate requests to continue the hearing originally scheduled for July
11, 2024, and did not oppose the other continuances.
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e Warning on November 19, 2013, for failure to conduct home visits.

During the hearing, ABPP presented evidence that on February 27, 2024, an agent
of the State Bureau of Investigation (SBI) notified the Employee’s supervisor of executing
a search warrant on the Employee’s home. The search warrant and eight-count indictment
played no part in the Employee’s termination but sparked an agency investigation that led
to the current disciplinary action. On February 28, 2024, ABPP placed the Employee on
mandatory leave pending investigation. ABPP directed the Employee to turn in ABPP
property including her ABPP issued pistol, pistol magazines, and electronic devices. The
Employee returned three of the six issued Sig Sauer magazines but failed to return three
9mm rounds and a dataphone.

Beginning on February 29, 2024, the Employee failed to timely cooperate with the
internal investigation. The Employee told the Investigator with less than an hour’s notice
that she would be unable to attend the interview and failed to appear. On March 22, 2024,
a day the Employee previously agreed to be available, she remembered an obligation that
day requiring her presence. The Employee was ordered by ABPP management to appear
for the March 22, 2024 interview but insisted on leaving before the Investigators finished
their examination. The Employee left despite being told by the Investigators that leaving
the interview before they were finished constituted a failure to cooperate as required by
ABPP policy. Prior to leaving the March 22, 2024 interview, the Employee told
Investigators she didn’t know how many cannisters of chemical spray ABPP had issued to
her and was unaware of where she had stored them. The Investigator characterized several

of the Employee’s statements as less than truthful regarding her whereabouts. The

Joddie King
Page 2 of 4



Employee also refused to answer questions regarding her personal contact with a
probationer who is on or has been on the Employee’s caseload, in violation of agency
policy requiring the Employee to cooperate in administrative investigations and answer
questions.

The Administrative Law Judge, having observed and carefully considered the
witnesses’ demeanor, testimony, and all the documentary evidence, found the totality of
the evidence established the Employee was appropriately dismissed and recommended the
Board uphold the dismissal. The Board hereby adopts by reference the findings of fact and
conclusions of law as found by the Administrative Law Judge as a part of this Order, as if
fully set forth herein.

The Board has carefully considered the Administrative Law Judge’s Recommended
Order in this matter, and is of the opinion that the decision of the appointing authority to
dismiss the Employee is supported by the evidence and that termination is warranted.

It is therefore the Order of this Board that the decision of the appointing authority

to dismiss the Employee is hereby UPHELD.
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