BEFORE THE PERSONNEL BOARD OF THE STATE OF ALABAMA

IN THE MATTER OF THE APPEAL OF
HADEN TUMLIN

ORDER

October 15, 2025

This matter came before the Board based upon the dismissal of the Employee from
his employment with the Alabama Law Enforcement Agency (“ALEA”). ALEA dismissed
the Employee effective July 1, 2025, based upon charges contained in a letter dated the
same, This matter was assigned to Administrative Law Judge James Jerry Wood and a
hearing was held on August 5, 2025. The Administrative Law Judge’s Recommended
Order is now before the Board for consideration. The Board has also had the benefit of oral
argument.

ALEA charges that the Employee violated ALEA Personnel Policies and
Procedures as follows: ALEA Personnel Policies and Procedures, Chapter 10 - General
Work Rules, Section II(1)(b)(2). Insubordination; Section II(1)(b)(6) Falsification of
records; Section I1(1)(a)(8). Violations of specific department rules; and DPS Policies and
Procedures, Section 4 Operations, Order Number 4-4 Stopping a Vehicle, Section I,
Policy, Traftic Stops. ALEA charges that the Employee’s actions violated the Alabama
State Personnel Board Rules 670-X—19-.01(1)(b)-More serious violations that may result
in suspension or discharge on the first offense: (1)}(b)2 — Insubordination - Failure to follow
an order; disobedience; failure to submit to authority as shown by demeanor or words, with

the one exception of not following an order which the employee has good reason to believe
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is unsafe or illegal and (b)6 — Falsification of records — Application for Employment, time
card, doctor’s excuse, etc.

The Employee does not have any prior disciplinary actions.

During the hearing, ALEA presented evidence that the Employee submitted a signed
and certified ALEA Form 655 — Statement of Official Travel for in-state per diem for the
month of March 2025 containing false information. The State of Alabama’s Fiscal Policy
and Procedures Manual states an employee must spend six (6) consecutive hours outside
of their assigned county to be eligible for the in-state travel per diem. The Employee
claimed a total of eight (8) days for travel outside of his assigned county, however, the
investigation revealed that three (3) of the days for which he claimed per diem did not meet
the 6-hour per diem requirement. In response, the Employee admitted to submitting the
false information and stated he was only trying to call attention to the shortage of personnel
when he turned in the Form 655 and that he rarely asked for reimbursement for in-state
travel.

ALEA further presented evidence that the Employee routinely failed to call in traffic
stops in clear violation of ALEA policy and a direct order from his chain of command. This
failure to follow ALEA Operations Order 4-4 creates serious potential safety problems for
Troopers making stops in case they need help from Headquarters and Headquarters does
not know where they made a traffic stop for which they now need help and assistance.

The Employee presented evidence that his fellow officers and local supervisors
recommended a lesser punishment and that his performance appraisals routinely reflected
“exceeds standards.” The Employee demonstrated remorse for losing his job as a Trooper.
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The Administrative Law Judge, having observed and carefully considered the
witnesses’ demeanor, testimony, and all the documentary evidence, found the totality of
the evidence established the Employee was appropriately dismissed and recommended the
Board uphold the dismissal. The Board hereby adopts by reference the findings of fact and
conclusions of law as found by the Administrative Law Judge as a part of this Order, as if
fully set forth herein.

The Board has carefully considered the Administrative Law Judge’s Recommended
Order. With the benefit of oral argument in this matter, the Board is of the opinion that the
decision of the appointing authority to dismiss the Employee is supported by the evidence
and that termination is warranted.

It is therefore the Order of this Board that the decision of the appointing authority

to dismiss the Employee is hereby UPHELD.
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LAURY B. MORGAN FAYE NELSON
SECRETARY CHAIR
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EVAN M. THORNTON
MEMBER

Qo e

DAVID R. MELLON
MEMBER
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