BEFORE THE PERSONNEL BOARD OF THE STATE OF ALABAMA

IN THE MATTER OF THE APPEAL OF
ARTISE GRAHAM

ORDER
December 17, 2025

This matter came before the Board based upon the dismissal of the Employee from
his employment with the Alabama Alcoholic Beverage Control Board (“ABC”). ABC
dismissed the Employee effective May 13, 2025, based upon charges contained in a letter
dated the same. This matter was assigned to Administrative Law Judge James Jerry Wood,
and a hearing was held on September 16, 2025. The Administrative Law Judge’s
Recommended Order is now before the Board for consideration.

ABC charges that the Employee violated the following ABC Personnel Policies and
Procedures: ABC-4-10-.03 Employee Standards of Conduct regarding (1) Professional
Behavior and Conduct and (13) Sexual Harassment, Alabama State Personnel Board Rules
670-X—-19-.01(1)(a) — Violations -that normally result in disciplinary actions of increasing
severity: (a)(1)(8) — Violation of specific department rules; (1)(b)} — More serious violations
that may result in suspension or discharge on the first offense: (b)(10) — Serious violation
of any other department rule.

The Employee’s prior disciplinary actions with ABPP include:

e Warning on December 11, 2023, for Absentecism, Tardiness.
During the hearing, ABC presented evidence that in November of 2024, a female

co-worker of the Employee in the ABC Warehouse reported to the ABC Warehouse
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Supervisor the Employee repeatedly made inappropriate comments to her and had asked
her to sleep with him. On April 30, 2025, other ABC Supervisors also became aware of the
female co-worker’s complaint first reported to the ABC Warchouse Supervisor in
November of 2024. The ABC Warehouse Supervisor admitted to the other ABC
Supervisors that the female co-worker had reported the situation to him. During the
hearing, the Human Resources Division Director also testified that the female co-worker
made her aware of the Employee’s inappropriate comments on April 3, 2025, The
Employee denied making any comments of a sexual nature to the female co-worker and
also denied asking her to sleep with him, Based on the documentary evidence and the
testimony of witnesses it was more probable than not, that the Employee made repeated
inappropriate comments to the female co-worker.

The Administrative Law Judge, having observed and carefully considered the
witnesses’ demeanor, testimony, and all the documentary evidence, found the totality of
the evidence established the Employee was appropriately dismissed and recommended the
Board uphold the dismissal. The Board hereby adopts by reference the findings of fact and
conclusions of law as found by the Administrative Law Judge as a part of this Order, as if
fully set forth herein.

The Board has carefully considered the Administrative Law Judge’s Recommended
Order in this matter and is of the opinion that the decision of the appointing authority to
dismiss the Employee is supported by the evidence and that termination is warranted.

It is therefore the Order of this Board that the decision of the appointing authority
to dismiss the Employee is hereby UPHELD.,
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