BEFORE THE ALABAMA
STATE PERSONNEL BOARD
IN THE MATTER OF

Aretha Wiley,
Appellant,
Case No. 25-21-JJW

V.

Alabama Law Enforcement Agency,

S e S e e S e S S’

Appellee.

RECOMMENDED ORDER TO THE STATE PERSONNEL BOARD

The parties have notified the undersigned that the above case has been settled.
The parties have produced the appropriate settlement document, which is attached
hereto as Exhibit A. It is the recommendation of the undersigned this cause should
be DISMISSED WITH PREJUDICE.

Done this the 7" day of October 2025.
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JAMES JERRY WOOD
Administrative Law Judge
Alabama State Personnel Board
64 North Union Street
Montgomery, Alabama 36130
Telephone: (334) 242-8353
Facsimile: (334) 353-9901




VIA EMAIL AND FIRST-CLASS U.S. MAIL:

David Sawyer, Esq.

432 E. Jefferson Street
Montgomery, Alabama 36104
Telephone: (334) 262-1911
Email: kdsawyer64(@outlook.com

Michelle Cone, Esq.

201 South Union Street, Suite 300
Montgomery, Alabama 36130
Telephone: (334) 676-6102
Email: Michelle.Cone(@alea.gov
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Exhibit A

BEFORE THE ALABAMA LAW ENFORCEMENT AGENCY
IN RE: THE MATTER OF ARETHA WILEY

SETTLEMENT AGREEMENT AND RELEASE

This Settlement Agreement and Release (“Agreement”) is entered into by Aretha Wiley
and the Alabama Law Enforcement Agency (“ALEA™). The parties hereby understand and agree
as follows:

1. For the purpose of allowing Aretha Wiley to resign from employment with ALEA
under favorable conditions, ALEA agrees to drop any and all pending disciplinary charges
surrounding Wiley's employment with ALEA and recommend Wiley for reemployment with the
State. ALEA agrees to file the appropriate written request and/or form with the State of Alabama
Personnel Department to update Wiley’s personnel records to indicate that she may seek
reemployment with the State of Alabama.

2. Wiley agrees to voluntarily resign from ALEA and shall complete and tender the

ALEA “Notification of Resignation” form, with this signed Agreement.

3. Wiley agrees she will never seek nor accept employment with ALEA. or any
successor of ALEA in the future.

4, Wiley agrees to release all claims for any damages or other relief of any kind related
to her employment with ALEA, whether known or unknown, whether foreseen or unforeseen, and
wl;ether patent or latent, which she may have now or may have hereafter against ALEA. This
release of all claims for any damages or other relief in connection with the Agreement extends to
the State of Alabama, its departments and agencies, its agents, employees, officers, directors, and

servants.



5. Wiley agrees she will not raise any claim against ALEA by way of defense,
counterclaim, or crossclaim or in any other manner, on any alleged claim, demand, liability, or
cause of action released herein, including but nbt limited to any claim for unemployment
compensation. Wiley also understands and expressly agrees that if she ever asserts any claim,
action, or suit against ALEA or any of ALEA's respective current and former officers, directors,
~ agents, employees, consultants, representatives, insurers, parents, subsidiaries, éffiliates,
predecessors, successors, and assigns, and all persons, firms or corporations, individually and
collectively, arising out of or in connection with her employment with ALEA as released by this
Agreement, ALEA may plead this Agreement as an absolute defense to any such claim, action, or
suit. Furthermore, in the event Wiley asserts any claim, action, or suit, this Agreement shall be
construed to allow ALEA to use any and all matters, evidence, testimony, documentation, and
records that exist or existed prior to the execution of this Agreement in its defense.

6. Wiley specifically agrees she has not been subjected to any impermissible
employment discrimination during her employment with ALEA and has not, and is not, making
any complaints related to impermissible employment discrimination.

7. Except to the extent expressly provided in this Agreement, nothing contained herein
is intended or will be construed as altering, superseding, or amending (1) any rule, law, or
regulation of ALEA, the State of Alabama Personnel Department, or any Department of the State
of Alabama, or (2) the State Merit System.

8. Notwithstanding any provision of this Agreement and any incorporations or
amendments hereto, ALEA does not release or waive, expressly or impliedly, the right to assert
sovereign immunity or any other available affirmative or defensive right or claim under state or

federal law.



2. As an integral term of this Agreement, the parties and their respective legal counsel
agree that they shall keep the terms and fact of settlement sirictly confidential and promise that
neither they nor their representatives will disclose, either directly or indirectly, any information
concerning this settlement (or the fact of settlement) to anyone to the full extent allowed by law.
The parties specifically agree to not communicate, publish, characterize, publicize, or disseminate
in any manner any of the terms of this Agreement to any person or entity other than to disclose the
terms necessary to an accountant and/or state and federal courts and tax authorities. The parties
may disclose this Agreement and the terms of this Agreement as necessary to enforce the terms
hereof in a court of law. The parties spei;iﬁcaliy agree to make no oral or written statement
regarding the terms of this Agreement to any newspaper, magazine, television program, radio
program, website (including a personal webpage or blog), Facebook, Twitter, Instagram, or other
social media site, or any other media or Internet outlet. The parties understand and agree that this
confidentiality provision is a material term and that any breach of this confidentiality provision
will be a material breach of this Agreement, allowing for the non-breaching party to pursue any
available remedy at law or in equity, while maintaining the full force and effect of all other terms
of this Agreement. Neither ALEA nor any of ALEA's respective current and former officers,
directors, agents, employees, consultants, representatives, insurers, parents, subsidiaries, affiliates,
predecessors, successors, or assigns shall in any way be held liable or in breach of this provision
should Wiley share the existence of this Agreement or share alternative reasons for her
employment separation with current or former co-workers.

10.  The parties further agree that neither they nor their representatives will disparage
the other party. “Disparage” as used herein shall mean any communication of false information or

the communication of information with reckless disregard to its truth or falsity.



11.  The parties also agree that they shall bear their own attorney fees and costs, if any,
incurred in creating and executing this Agreement.

12.  ALEA will maintain a copy of this Agreement in a supplemental file to Wiley's
official ALEA work history file and will secure, maintain, and dispose of the file in accordance
with existing ALEA policies and procedures or those that may hereinafter be established.

13.  This Agreement shall not be modified, altered, or amended except by agreement in
writing, signed by the parties hereto. No term or condition shall be deemed waived, nor shall there
be any estoppel against enforcement of any provision herein, except by written instrument of the
party sought to be charged with such waiver or estoppel.

14.  This writing contains the entire understanding and agreement of the parties and
there are no other representations, warranties, covenants, or understandings besides those
expressly set forth herein. This Agreement shall become effective upon the affixing of the

signatures of the parties.

SIGNATURE PAGE FOLLOWS



ARETHA WILEY Date
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ALABAMA LAW ENFORCEMENT AGENCY

By: ?%/"};74/

" Hal Taylor, Secretary

Date: ./ “554/ ey
Approved as to form: 4%/;«2/“5(4




Notification of Resignation

TO: Secretary, o
’ DATE:

Alabama Law Enforcement Agency (ALEA) TE: October 2, 2025
FROM:  Aretha D. Wiley SSN: XXX-XX- 5710

Employee Name Last Four Numbers
CLASS/ DIVISION/WORK
JOBTITLE: Fingerprint Classifier1 LOCATION:

Example: ALEA Senlor Special Agent (SAS) Example;

SUBJECT:  Voluntary Resignation

I hereby resign my position with ALEA effective close of business:

My reason(s) for resigning is/are as follows:

My signature acknowledges that my decision to resign is being made of my own free will and volition and
without any coercion or outside influence. | understand that in order to ensure favorable consideration for
reemployment with ALEA | am required to provide at least a two (2) weeks advanced notice and resign in

good standing without the prospect of pending disciplinary action.

lunderstand that if { am resigning to accept another position in State service, | must coordinate with the
ALEA Personnel Division to ensure adherence with proper separation procedures as outlined under ALEA
Personnel Policies and Procedures Chapter 11 Employee Separations.

On vbias (WO ) _
(Employaa's Slgnan@ {Recelving Supervisor's Signature)

DISTRIBUTION OF COPIES: Origtnal - ALEA Personnel Division, Coples to Division Director, Immediate Supervisor and Employee,




